This study aimed at finding empirical evidences concerning the effect of education on village treasurer performance of Badung Regency with motivation and training as moderation variables. Treasurer's performance supported by appropriate educational background will reach more maximum performance. Data of this study were collected through questionnaires of which village treasurers of Badung Regency as the respondents in total of 46 people. The analysis of data used Moderated Regression Analysis. This study revealed that education positively influenced the performance of village treasurer. The moderation test showed that motivation and training strengthened the effect of education on village treasurer performance.
The Law No 32 of 2004 concerning Local Government and Government Regulation No 72 of 2005 concerning Village, legally acknowledge the existence of village which means that
Village is a society protected by Law and exist within limits of area which has authority to regulate and manage their people's interests based on local customs and origin which are acknowledged and respected within the Government of Republic of Indonesia (Wisakti, 2008) .
The implementation of those regulations provides full authority to plan, supervise, control and evaluate policies produced by the village. The existence of this Law of Village is expected to provide positive effect on the village development. However, there is a worry of may contradictions when the central or local government could not respond positively the effect of the existence of this Law. It is important to manage all sectors in order to implement this Law starting from evaluating past performance of every village until making more strategic new system related to the performance assessment (Widodo, 2016) .
Based on Regulation of Minister of Home Affairs (Permendagri) No 113 of 2014, village fund management is the whole activities which covers planning, implementation, administrating, reporting, and accountability of the village fund. The existence of this Law causes all rights and obligations of the local government including local fund in local government implementation which can be valued in money covering all properties owned by the local government. The management of local fund should be conducted in well-manner and wisely in order to achieve efficient implementation and in accordance to local needs. The most important party in this issue is the village treasurer (Eka, 2015).
Treasury requires fast and effective management, as well as comprehensive and integrated planning which is the function and role of a treasurer, so village treasurer performance is highly concerned because it is evaluated based on their capability to accomplish functional and administrative report well and presenting the report to financial division of Badung Secretary Office on time.
Basically, performance is defined as any means of employees' activity which can influence their contribution to the company or organization. The declining of employees' performance directly influences the company's performance so it may disturb company stability. Therefore, company should pay more attention on employees' performance, especially for employees who have under standardized performance.
To have better performance of village treasurer, they should require appropriate capability with their jobs. There are several factors that may influence someone's performance such as individual, leadership, and workplace. One of individual factors that highly influences performance is education. Education the paramount factor that form human resources. Based on this fact, education level of employees used to do their jobs will help them to improve their performance so in the end it will affect the performance of their company in which they work (Kasmini, 2016) . This empirical finding confirms that education is an important predictor as the determiner of someone's performance level.
Previous researches about the effect education on employees' performance were conducted by some researchers such as Pelitawati (2012) Muttaqin, et.al. (2014) found that there is no significant relationship between education on employees' performance. The inconsistency of the previous researches causes conjecture other factor that influence the performance, i.e. training and motivation (Mahmudi, 2007) .
Based on the above explanation, the researchers conducted empirical test about the relation of education level and village treasurer performance of Badung Regency with motivation and training as the moderation variables. This research was conducted to find empirical evidence about potency of motivation and training to moderate the influence of education on village treasurer performance of Badung Regency.
THEORETICAL REVIEW
Learning according to Weiss (1990) in Robbins and Judge (2008) is the result of experience. Learning is not only conducted and gained from educational institution such as school but it happens every time. Three components involved in learning definition are (a) learning involves changes; (b) the change should be relatively permanent; and (c) requires experience, which can be gained directly through observation or practice, or can be gained indirectly. Social learning theory is closely related to this study because learning theory views that someone gains learning through both direct and indirect experiences. Through education and training gained by someone, it may affect him/her to have better attitude to finally influence his/her performance.
According to Herzberg (Hasibuan, 1996:108), there are two factors owned by someone that triggering them to achieve satisfaction and avoiding dissatisfaction. In this study, these needs are related to someone' psychological state, i.e. the need of education. Therefore, two factors motivational theory of Herzberg can be used to explain the relation between education level and village treasurer performance with motivation as the moderation variable.
The use of contingency approach aimed at identifying contingency variables which influence village treasurer performance. The existence of inconsistency of the previous research findings shows that there is other factor that influences the relationship. Contingency approach in this study is used to find out the effect of training and motivation as moderation variables on the relationship between education and village treasurer performance.
Education on Village Treasurer Performance. Learning theory according to Robbins and Judge (2008) is a condition which causes someone to give certain response as an attempt to respond something that is recognized. One of them is having education. Education is an implementation of the ability of someone to finish certain job. Siagian (2011) stated that everyone has a desire to develop by improving their ability so the ability will be effective of which the way is through well-education. With well-education, the analysis ability will be higher so they will have better ability to solve problem. Based on the above explanation, it can be formulated research hypothesis as follows: H 1 : Education positively influences the village treasurer performance.
Motivation Moderates the Effect of Education on Village Treasurer Performance.
Motivation theory states that a way that can provide individual encouragement and perseverance as an effort to achieve the desired target (Robbins, 2008 (2008) is a view that states learning process can be gained through direct experience or indirect experience. Training is an effort organized by organization which aims to improve employees' performance (Dessler, 2011). Needs analysis of the training roles as a foundation for systematic effort to solve performance problem in organization which is caused by the difference of actual behavior of the village treasurer including knowledge and skill with expected person by organization to finish any kinds of jobs so there should be training that can support village treasurer performance (Simamora, 2002) .
H 3 : Training strengthens the effect of education on the village treasurer performance.
METHODS OF RESEARCH
Population and Research Samples. Population of this research were all village treasurers of Badung Regency. The samples were chosen by using nonprobability sampling technique with saturated sampling method, i.e. sampling decision method in which all population members are used as sample (Sugiyono, 2013: 122) , on purpose of to get representative sample. Therefore, samples of this study were all village treasurers of Badung Regency in total of 46 village treasurers.
Research Instruments. This study used primary data sources which were collected through research questionnaires and measured with five point Likert scale. The questionnaires referred to the operational definition of the variables as described. The following is the concept of this research: 
RESULTS AND DISCUSSION
Instrument Test. Based on the result of instrument test, comprising validity and reliability tests, it was found that the result of instrument validity test of each statement item from each research variables had correlation coefficient score more than 0.30 so all statement items of the research questionnaires could be stated as valid. For reliability test result, each research variables gained Cronbach's Alpha score more than 0.70 so all of the research variables could be stated as reliable.
Moderated Regression Analysis (MRA). Before conducting Moderated Regression Analysis (MRA) test, the research model was tested by using classic assumption test and it was stated passed the normality test, multi-collinearity test, and heteroscedasticity test. Based on the result of Moderated Regression Analysis (MRA) model testing, it was found that the score of calculated F-coefficient was 12.846 with significant 0.000 less than 0.05. It means that this research model is feasible for further analysis. Determination coefficient shows that the score of adjusted R square was which means that 56.80% variation of up and down of change of village treasurer performance was influenced by independent variable of education and moderator variables of motivation and training, while the other 43.20% was influenced by other variables which are not explained in this model.
Based on Table 1 , the result of Regression Analysis (MRA) in this research can be seen, so the moderation regression formulation can be formulated as follows: Table  1 , the research result showed that T-test coefficient was 4.596 with significant level of 0.000 less than 0.05. It means that education positively influenced the village treasurer performance, so the H 1 was accepted. The higher education acquired by village treasurer, the better performance was showed by the village treasurer.
Motivation Moderates the Effect of Education on Village Treasurer Performance. Based on Table 1 , the result of research showed that T-test coefficient was 2.124 with significant level of 0.040 less than 0.05. It means that motivation strengthened the effect of education on village treasurer performance, so H 2 was accepted. The higher education acquired by village treasurer, supported by certain motivation level so it will trigger them to have ability to achieve optimum performance.
Training Moderates the Effect of Education on Village Treasurer Performance. Based on Table 1 , the result of research showed that T-test coefficient was 2.519 with significant level of 0.016 less than 0.05. It means that training strengthened the effect of education on village treasurer performance, so H 3 was accepted. The higher education acquired by village treasurer, and following certain training which supporting their job so it will trigger them to have ability to achieve optimum performance.
CONCLUSION
Based on the analysis and discussion of this research, so it can be concluded that education positively influenced village treasurer performance who work in all village office of Badung Regency. Moreover, this research found that motivation strengthened the effect of education on village treasurer performance who work in all village office of Badung Regency. Training strengthened the effect of education on village treasurer performance who work in all village office of Badung Regency. Kinds of the used moderation of this research was quasi moderation because beta coefficient of motivation variable and training was significant, and the beta coefficient of interaction variable between education with motivation and training was significant. It means that motivation and training are moderator variables of the relation between education level on village treasurer performance as well as became independent variable.
SUGGESTIONS
Based on the above research conclusion, so there are some suggestions that can be proposed based on the result of this research. For the Head of Village of Badung regency who recruits village treasurer should pay attention more on indicator of ability and work quality. It is because to improve their ability, a village treasurer should comprehend the given tasks, while to improve work quality, a village treasurer should be able to explain orally and in details of their works. Moreover, for the parties who will provide training to use needs analysis of the training so the training will be more useful for the village treasurer.
